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Item 5.02 Departure of Directors or Certain Officers; Election of Directors; Appointment of Certain Officers; Compensatory Arrangements of Certain Officers.

On March 16, 2022, Jason Kopcak entered into an employment agreement with Altisource Asset Management Company (the “Company”) as President and Chief Operating Officer. Mr. Kopcak's employment will begin on May 15,
2022 or such earlier date as the Company and Mr. Kopcak agree (the "Start Date").

Prior to joining the Company, Mr. Kopcak, 50, was employed with Morgan Stanley beginning in September, 2018, as an Executive Director of the residential mortgage team within Global Capital Markets. He was involved in all facets
of the mortgage and alternative lending business from trading, warehousing, securitization to investment banking. Prior to his employment at Morgan Stanley, Mr. Kopcak worked at Nomura, a global financial services group, from
May, 2012 until September, 2018 in a similar capacity. Mr. Kopcak has more than twenty-five years of experience in the mortgage business.

In connection with his appointment, the Company and Mr. Kopcak entered into an employment agreement (the “Employment Agreement”) setting forth the terms of Mr. Kopcak’s employment. The Employment Agreement provides for
an annual base salary of $575,000, an annual bonus of $575,000, and participation in employee benefit programs of the Company on the same terms as other similarly situation employees. In addition, Mr. Kopcak will receive a
$250,000 signing bonus (subject to 100%, 66.67% or 33.33% recoupment if Mr. Kopcak terminates his employment without Good Reason (as defined in the Employment Agreement) or the Company terminates Mr. Kopcak for Cause
(as defined in the Employment Agreement) during the first, second or third years of employment, respectively). For the avoidance of doubt, the amounts the Employee is required to repay pursuant to the preceding sentence are the
entire amount of the Signing Bonus paid by the Company, or (66.67%) or (33.33%) of such amount less any taxes paid by the Employee. Mr. Kopcak will receive a one-time equity award grant of 22,500 restricted shares of Company
common stock, which will vest in three equal installments on the first three anniversaries of the Start Date. In the event Mr. Kopcak's employment is terminated by the Company without Cause or he resigns for Good Reason he would
be entitled to, among other things, a separation payment in the amount of one-half of his annual base salary, one-half of his target annual bonus and accelerated vesting of his restricted shares.

The Employment Agreement contains customary covenants on non-competition (for 12 months if termination is for Cause or without Good Reason), non-solicitation of employees (for 12 months) and non-solicitation of customers (for
12 months) by Mr. Kopcak and requires that all disputes be determined by binding arbitration.

The foregoing description of the Employment Agreement does not purport to be complete and is qualified in its entirety by reference to the full text of the Employment Agreement, which is attached hereto as Exhibit 10.1 and
incorporated herein by reference.

Item 7.01 Regulation FD Disclosure

On March 21, 2022, at 8:00 a.m. (ET), the Company will hold a conference call to discuss the firm’s new strategic direction. A copy of the presentation for the conference call is attached as Exhibit 99.1 to this Report on Form 8-K.

Exhibit 99.1 is being furnished pursuant to Item 7.01 of Form 8-K and the information included therein shall not be deemed “filed” for purposes of Section 18 of the U.S. Securities Exchange Act of 1934, as amended (the "Exchange
Act") or otherwise subject to the liabilities under that Section and shall not be deemed to be incorporated by reference into any filing of Group Inc. under the U.S. Securities Act of 1933, as amended, or the Exchange Act.

Item 8.01 Other Events.

On March 18, 2022, the Company issued a press release announcing the firm's new strategic direction. A copy of the press release is attached as Exhibit 99.2 to this Report on Form 8-K and incorporated into this Item 8.01 by reference.



Item 9.01 Financial Statements and Exhibits.

(d) Exhibits.

Exhibit No. Description
10.1 Jason Kopcak Employment Contract dated March 16, 2022.
99.1 Presentation of AAMC dated March 18, 2022 for conference call on March 21, 2022.
99.2 Press Release of Altisource Asset Management Corporation, dated March 18, 2022.
104 Cover Page Interactive Data File (embedded within the Inline XBRL document).
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Exhibit 10.1

EMPLOYMENT AGREEMENT
Jason Kopcak

THIS EMPLOYMENT AGREEMENT (this “Agreement”) is entered into by and between Altisource Asset Management Corporation (“Company,” or “Employer” or “AAMC”), and Jason
Kopcak (“Employee”) as of March 16, 2022 (“Effective Date”).

WHEREAS, the Employer desires to employ the Employee as President and Chief Operating Officer and the Employee desires to serve in such capacity.

NOW, THEREFORE, in consideration of the premises and of the mutual covenants and agreements hereinafter set forth, Employer and the Employee hereby agree as follows:

1. Employment.

(a) Term. The term of this Agreement shall begin on May 15, 2022 or such earlier date as shall be agreed in writing by Employer and Employee (the “Start Date”) and shall continue
until the termination of the Employee’s employment (the “Term”)

(b) Duties. During the Term, the Employee shall serve as President and Chief Operating Officer of the Employer with duties, responsibilities and authority commensurate therewith, and
shall report to the Chief Executive Officer (“CEO”)of AAMC. During the Term, the Employee shall perform all duties and accept all responsibilities incident to such position as
may be reasonably assigned to the Employee by the CEO. The Employee represents to the Employer that the Employee is not subject to or a party to any employment agreement,
noncompetition covenant, or other agreement that might be alleged to be breached by, or to prohibit the Employee from, executing this Agreement and performing fully the
Employee’s duties and responsibilities hereunder. Furthermore, the Company represents to the Employee that the Company is not subject to or a party to any agreement that
prohibits the Company from entering into this agreement with the Employee.

(c) Best Efforts. During the Term, the Employee shall devote his best efforts and substantially all his time and attention to promote the business and affairs of the Employer and its
affiliated entities, and shall be engaged in other business activities only to the extent that such activities do not materially interfere or conflict with the Employee’s obligations to the
Employer and its affiliated entities hereunder, including, without limitation, obligations pursuant to Section 15 below. The foregoing shall not be construed as preventing the
Employee from (1) serving on civic, educational, philanthropic or charitable boards or committees, or, with the prior written consent of the Board of Directors of the Employer
(“Board”), in its sole discretion, on corporate boards, and (2) managing personal investments, so long as such activities are permitted under the Employer’s code of conduct and
employment policies and do not violate the provisions of Section 15 below; provided that, the activities set forth in the preceding clauses (1) and (2) do not materially interfere or
conflict with the Employee’s duties or obligations to the Employer and its affiliated entities and his time commitments with respect thereto, as determined by the CEO; and
provided, however, that the Employee may hold, directly or indirectly, solely as a passive investment, less than five percent (5%) of the outstanding securities of any person or entity
which is listed on any national securities exchange.



(d) Principal Place of Employment. The Employee understands and agrees that his principal place of employment will be at the Employer’s office in Christiansted, USVI 00820 and
that the Employee will be required to travel for business activities related to Company in the course of performing his duties for the Employer.

2. Compensation.

(a) Base Salary. During the Term, the Employer shall pay the Employee a base salary (“Base Salary”), at the annual rate of $575,000, which shall be paid in installments in accordance
with the Employer’s normal payroll practices. The Employee’s Base Salary shall be reviewed annually by the CEO pursuant to the normal performance review policies for senior-
level executives and may be adjusted from time to time as the CEO or Compensation Committee of the Board (the “Compensation Committee”) deems appropriate and shall not be
reduced except as part of an across the board reduction in Base Salary of the Employer’s executives which is no more than 20%. The Compensation Committee may take any
actions of the Board pursuant to this Agreement.

(b) Annual Bonus; Signing Bonus.
1. The Employee shall be eligible to receive an annual bonus for each fiscal year that ends during the Term, commencing with the fiscal year 2022. (“Annual Bonus”). The

Employee shall receive an Annual Bonus for the fiscal year ending December 31, 2022 of $575,000 provided further that in no event shall such Annual Bonus be paid later
than the one-year anniversary of the Term. Any other Annual Bonus, if payable, shall be paid after the end of the fiscal year to which it relates, at the same time and under
the same terms and conditions as the bonuses for other executives employed by the Employer; provided that, to earn and be paid any Annual Bonus in respect of a given
fiscal year, the Employee must remain employed by the Employer on the last day of the fiscal year to which the Annual Bonus relates. The Annual Bonus shall be subject to
the terms of any annual bonus plan that is applicable to other executives of the Employer, except as otherwise provided in this Section 2(b).

2. In addition, the Employee acknowledges the receipt of a signing bonus in the amount of $250,000 (the “Signing Bonus”). If within the first year after the Start Date, the
Employee’s employment is terminated by the Employee without Good Reason (as defined below) or by the Employer for Cause (as defined below), the Employee shall
promptly repay to the Employer the amount of the Signing Bonus paid to the Employee by the Company, if within the second year after the Start Date, the Employee’s
employment is terminated by the Employee without Good Reason or by the Employer for Cause, the Employee shall immediately repay to the Employer sixty six point sixty
seven percent (66.67%) of the amount of the Signing Bonus paid to the Employee by the Company, and if within the third year after the Start Date, the Employee’s
employment is terminated by the Employee without Good Reason or by the Employer for Cause, the Employee shall immediately repay to the Employer thirty three point
thirty three percent (33.33%) of the amount of the Signing Bonus paid to the Employee by the Company. For the avoidance of doubt, the amounts the Employee is required
to repay pursuant to the preceding sentence are the entire amount of the Signing Bonus paid by the Company, or (66.67%) or (33.33%) of such amount less any taxes paid by
the Employee.
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(c) Equity Compensation. As soon as reasonably practicable, the Employer shall grant the Employee the following equity award (the “Inducement Award”) pursuant to the Altisource
Asset Management Corporation 2021 Equity Incentive Plan (the “Equity Plan”). The Employer shall grant the Employee 22,500 restricted shares of AAMC’s stock, subject to the
terms of the Equity Plan as if issued thereunder and subject to the terms of the award agreement established by the Compensation Committee in connection therewith (the
“Restricted Shares”). The Restricted Shares shall vest in three equal installments, on the first three anniversaries of the Start Date, provided that the Employee remains employed by
and in good standing with the Employer or any subsidiary of the Employer through the applicable vesting date. Employee shall be eligible for additional grants under the Equity
Plan as determined by the CEO.

3. Supplemental Living Expenses. Upon the Employee’s relocation to Christiansted, USVI, during the Term, the Employer shall pay the Employee $5,000 per month for living expenses.

4. Retirement and Welfare Benefits. During the Term, the Employee shall be eligible to participate in any health, life insurance, long-term disability, retirement and welfare benefit plans and
programs sponsored by the Employer, in each case as may be generally available to senior executives of the Employer, pursuant and subject to the plans’ and programs’ respective terms
and conditions as in effect from time to time. Nothing in this Agreement shall preclude the Employer from terminating or amending any employee benefit plan or program from time to
time after the Effective Date.

5. Vacation. During the Term, the Employee shall be entitled to at least five (5) weeks of vacation (i.e., twenty-five (25) paid vacation days) each year and holiday and sick leave at levels
commensurate with those provided to other senior executives of the Company, in accordance with the Employer’s vacation, holiday and other pay-for-time-not-worked policies.

6. Business and Other Expenses. The Employer shall reimburse the Employee for all necessary and reasonable travel and other business expenses incurred by the Employee in the
performance of his duties hereunder in accordance with such policies and procedures as the Employer may adopt generally from time to time for executives, including the Employee’s
reasonable, pre-approved expenses to review this Agreement prior to executing it.

7. Termination Without Cause; Resignation for Good Reason. The Employer may terminate the Employee’s employment at any time without Cause, as defined herein. The Employee may
initiate a termination of employment by resigning for Good Reason. Upon termination by the Employer without Cause or resignation by the Employee for Good Reason, the Employee
shall be entitled to receive any accrued but unpaid Base Salary, prorated Annual Bonus based on the prior year’s Annual Bonus, and business or other expenses incurred up to the date of
termination and reimbursable pursuant to Section 6, and any benefits accrued and due under any applicable benefit plans and programs of the Employer, including any vested Restricted
Shares (“Accrued Obligations”), with such Accrued Obligations paid regardless of whether the Employee executes or revokes a written Agreement and Release (as defined below). In
addition, in the event that the Employee is terminated without Cause by the Employer or resigns for Good Reason, the Employer shall deliver to the Employee within five (5) days of such
termination or resignation an Agreement and Release and in consideration for the Employee’s compliance with the undertakings set forth in Section 15(a) and in the other provisions of
Section 15, if the Employee executes and delivers to the Company the Agreement and Release within fifty (50) days of the Employee’s termination of employment, and does not revoke
such Agreement and Release such that it becomes effective by its terms prior to the sixtieth (60th) day following the Employee’s termination of employment, the Employee shall be entitled
to receive, in lieu of any payments under any severance plan or
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program for employees or executives, the following (collectively, the “Separation Pay and Benefits”):

(a) a cash payment equal to one-half (0.5) times the Employee’s annual Base Salary as in effect on the termination date, plus one-half (0.5) times the Employee’s target Annual Bonus,
with the sum of those two amounts payable in a lump sum within sixty (60) days following the Employee’s termination date;

(b) reimbursement in cash equal to 100% of the COBRA premiums incurred by the Employee for the Employee and his eligible dependents under the Employer’s health plans during
the six (6) month period following the Employee’s termination of employment. Such reimbursement shall be provided on the payroll date immediately following the date on which
the Employee remits the applicable premium payment and provides proof of payment to the Company, and shall commence within sixty (60) days after the Employee’s termination
date; provided that the first payment shall include any reimbursements that would have otherwise been payable during the period beginning on the Employee’s termination date and
ending on the date of the first reimbursement payment. To the extent required by law, reimbursement payments pursuant to this Section 7(b) shall be treated as taxable compensation
to the Employee;

(c) accelerated vesting of any Restricted Shares granted pursuant to Section 2(c) that remain unvested as of the date of the Employee’s termination of employment, subject to the terms
and conditions of the Equity Plan, including the minimum vesting provisions set forth therein, and the applicable grant agreement, including all vesting provisions therein; and

(d) the Employer shall have no additional obligations to the Employee.

8. Cause. The Employer may terminate the Employee’s employment at any time for Cause upon written notice to the Employee, in which event all payments under this Agreement shall cease,
except for any Accrued Obligations, and Employer shall have no additional obligations to the Employee.

9. Voluntary Resignation Without Good Reason. The Employee may voluntarily terminate employment without Good Reason upon written notice to the Company. In such event, after the
effective date of such termination, no payments shall be due under this Agreement, except that the Employee shall be entitled to any Accrued Obligations. In the event the Employee
provides advance notice of any such termination by the Employee without Good Reason, the Employer may, in its discretion, accelerate the effective date of such termination or relieve the
Employee of the Employee’s duties or responsibilities (in whole or in part) and any such acceleration or relief of duties shall not constitute a termination by the Company or be treated as a
termination by the Company without Cause, shall not constitute grounds or circumstances for the Employee to assert or terminate the Employee’s employment for Good Reason, and shall
not entitle or render the Employee eligible for the Separation Pay and Benefits.

10. Disability. If the Employee incurs a Disability during the Term, the Employer may terminate the Employee’s employment on or after the date of Disability. If the Employee’s employment
terminates on account of Disability, the Employee shall be entitled to receive any Accrued Obligations and employment termination on account of Disability shall be considered a
resignation for Good Reason, triggering the Separation Pay and Benefits pursuant to Section 7 subject to the Employee’s timely execution, delivery and non-revocation of the Agreement
and Release. For purposes of this Agreement, the term “Disability” shall mean the Employee is eligible to receive long-term disability benefits under the Employer’s long-term disability
plan or, if the Employer
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does not have a long-term disability plan, the Employee is unable to perform the essential functions of his job, with or without any reasonable accommodation required by applicable law,
for 120 days in any 180-day period.

11. Death. If the Employee dies during the Term, the Employee’s employment shall terminate on the date of death and the Employer shall pay to the Employee’s executor, legal representative,
administrator or designated beneficiary, as applicable, any Accrued Obligations. Otherwise, the Employer shall have no further liability or obligation under this Agreement to the
Employee’s executors, legal representatives, administrators, heirs or assigns or any other person claiming under or through the Employee. For the avoidance of doubt, in the event of such
termination, the Employee shall not be eligible to receive the Separation Pay and Benefits pursuant to Section 7.

12. Resignation of Positions. Effective as of the date of any termination of employment, the Employee will resign from all Company-related positions, including as an officer and director of
the Company.

13. Definitions. For purposes of this Agreement, the following terms shall have the following meanings:

(a) “Cause” shall be determined by the CEO in good faith, and shall mean the Employee’s (1) material breach of this Agreement, particularly and including, but not limited to, any
breach of the confidentiality, non-solicitation, or noncompetition and inventions assignment provisions of the Agreement; (2) willful or grossly negligent conduct (including, but not
limited to, fraud or embezzlement), which was not done at the direction of the CEO, in connection with his employment, which conduct in the reasonable determination of the CEO
has had or will have a material detrimental effect on the Employer’s business; (3) commission of an act of dishonesty, fraud, embezzlement or theft; (4) engagement in conduct that
causes, or is likely to cause, material damage to the property, business or reputation of the Employer; (5) failure to perform or refusal to perform the material duties of the
Employee’s position (other than by reason of Disability) after receipt of a written warning from the CEO; (6) commission or conviction of, or plea of guilty or nolo contendere to,
(x) a felony, or (y) any crime involving fraud, deceit or moral turpitude; or (7) failure to materially comply with the Employer’s code of conduct or employment policies (including,
but not limited to, any policy regarding equal employment opportunity, discrimination, sexual or other form of harassment, or retaliation).

(b)  “Agreement and Release” shall mean a separation agreement and general release of any and all claims against the Employer and all related entities, persons and parties with respect
to all matters arising out of the Employee’s employment by the Employer, and the termination thereof (other than claims for any entitlements under the terms of this Agreement or
under any plans or programs of the Employer under which the Employee has accrued and is due a benefit), in the form provided by the Company.

(c) For purposes of this Agreement, “Good Reason” shall mean the occurrence of any of the following, in each case during the Term without the Employee’s written consent:

(i) any material reduction in the Employee’s Base Salary, except as part of an across-the-board reduction in Base Salary of the Employer’s “chief” level officers of no
more than twenty percent (20%);

5



(ii) any material breach by the Company of any material provision of this Agreement or any material provision of any other agreement between the Employee and the
Employer;

(iii) any requirement that Employee relocate more than 50 miles from Christiansted, USVI, without the Employee’s consent; or

(iv) the Employer’s failure to obtain an agreement from any successor to Employer to assume and agree to perform this Agreement in the same manner and to the same
extent that Employer would be required to perform if no succession had taken place, except where such assumption occurs by operation of law; or

The Employee cannot terminate employment for Good Reason unless the Employee (x) has provided written notice to the Company of the existence of the circumstances providing grounds
for termination for Good Reason within thirty (30) business days of the initial existence and Employee’s knowledge of such grounds, (y) the Company has had at least thirty (30) business
days from the date on which such notice is provided to cure such circumstances and has failed to cure such circumstances, and (z) if not cured by the Company, the Employee terminates
the Employee’s employment within 30 days after the end of the 30-day cure period. If the Company cures the circumstances constituting Good Reason prior the end of the 30-day cure
period, Good Reason shall be deemed not to have occurred.

14. Section 409A.

(a) This Agreement is intended to comply with Section 409A of the Internal Revenue Code of 1986, as amended (the “Code”) and regulations and other applicable guidance thereunder
(together, “Section 409A”), or to qualify for an exemption thereto. Payment under this Agreement that are subject to Section 409A may only be made upon an event or events and in
a manner permitted by Section 409A. Severance benefits under this Agreement are intended to be exempt from Section 409A under the “short-term deferral” exception, to the
maximum extent applicable, and then under the “separation pay” exception, to the maximum extent applicable. Notwithstanding anything in this Agreement to the contrary, if
required by Section 409A, if the Employee is considered a “specified employee” for purposes of Section 409A and if payment of any amounts under this Agreement is required to
be delayed for a period of six months after the Employee’s separation from service, as defined in Section 409A, payment of such amounts shall be delayed as required by Section
409A, and the accumulated amounts shall be paid to the Employee in a lump-sum payment within 10 days after the end of the six-month period. If the Employee dies during the
postponement period prior to the payment of benefits, the amounts withheld on account of Section 409A shall be paid to the personal representative of the Employee’s estate within
sixty (60) days after the date of the Employee’s death.

(b) All payments to be made upon a termination of employment under this Agreement that are subject to Section 409A may only be made upon a “separation from service” of the
Employee from the Employer under Section 409A of the Code. For purposes of Section 409A, each payment hereunder shall be treated as a separate payment, and the right to a
series of installment payments under this Agreement shall be treated as a right to a series of separate payments. In no event may the Employee, directly or indirectly, designate the
fiscal year of a payment. Notwithstanding any provision of this Agreement to the contrary, in no event shall the timing of the Employee’s execution of the Agreement and Release,
directly or indirectly, result in the Employee’s designating the fiscal year of payment of any
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amounts of deferred compensation subject to Section 409A, and if a payment that is subject to execution of the Agreement and Release could be made in more than one taxable year,
payment shall be made in the later taxable year.

(c) All taxable reimbursements and in-kind benefits provided under this Agreement shall be made or provided in accordance with the requirements of Section 409A, including, where
applicable, the requirement that (i) any reimbursement be for expenses incurred during the period specified in this Agreement, (ii) the amount of expenses eligible for
reimbursement, or in-kind benefits provided, during a fiscal year not affect the expenses eligible for reimbursement, or in-kind benefits to be provided, in any other fiscal year, (iii)
the reimbursement of an eligible expense be made no later than the last day of the fiscal year following the year in which the expense is incurred, and (iv) the right to reimbursement
or in-kind benefits not be subject to liquidation or exchange for another benefit.

15. Restrictive Covenants. In consideration of the premises and of the mutual covenants and agreements herein set forth, including without limitation Employee’s employment and
compensation hereunder, including the Inducement Award, and the Employer’s provision to the Employee of access to the Employer’s business goodwill and Proprietary Information (as
defined below):
(a) Noncompetition. The Employee agrees that during the Employee’s employment with the Company and the twelve (12) month period following the date on which the Employee’s

employment terminates for Cause or without Good Reason, the Employee will not, without the CEO’s express written consent, engage (directly or indirectly) in any Competitive
Business in the United States. The term “Competitive Business” means entity or person that is engaged in a business that is the same as or substantially similar to the business
conducted by the Company during the Employee’s employment, specifically, the purchase of short term construction loans, mortgage servicing rights, and assets which are derivates
of these Competitive Business does not include an investment banking business in a field that is unrelated to real estate. The Employee understands and agrees that, given the nature
of the business of the Company and the Employee’s position with the Company, the foregoing geographic scope is reasonable and appropriate.

(b) Non-solicitation of Company Personnel. The Employee agrees that during the twelve (12) month period following the date on which the Employee’s employment terminates for any
reason (the “Restriction Period”), the Employee will not, either directly or through others, hire or attempt to hire any employee, consultant or independent contractor of the
Company, or solicit or attempt to solicit any such person to change or terminate his or her relationship with the Company or otherwise to become an employee, consultant, volunteer
or independent contractor to, for or of any other person or business entity, unless more than twelve (12) months shall have elapsed between the last day of such person’s employment
or service with the Company and the first day of such solicitation or hiring or attempt to solicit or hire.

(c) Nonsolicitation of Clients and Customers. The Employee agrees that during the Restriction Period, the Employee will not, either directly or through others, accept solicit, divert or
appropriate, or attempt to accept, solicit, divert or appropriate, any client or customer or actively sought prospective client or customer of the Company for the purpose of providing
such client or customer or actively sought prospective client or customer with services or products competitive with those offered by the Company during the Employee’s
employment with the Company.
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(d) Proprietary Information. At all times, the Employee will hold in strictest confidence and will not disclose or use any of the Proprietary Information (defined below) of the Company,
except as such disclosure or use may be required in connection with the Employee’s work for the Company or as described in Section 15(e) below, or unless the Company expressly
authorizes such disclosure in writing. “Proprietary Information” shall mean any and all confidential and/or proprietary knowledge, data or information of the Company and its
shareholders, including but not limited to information relating to financial matters, investments, budgets, business plans, marketing plans, personnel matters, business contacts,
products, processes, know-how, designs, methods, improvements, discoveries, inventions, ideas, data, programs, and other works of authorship. However, Proprietary Information
shall not include any information which (1) is generally known to the public or to the industry on the Effective Date; (2) becomes generally known to the public or in the relevant
industry through no fault on Employee; or (3) was already known to Employee, lawfully and not in violation of any third party’s obligation of confidentiality, prior to Employee’s
employment by Company. In the event of subpoena or other litigation which arises after the termination of this Agreement, Employee may disclose any Proprietary Information as
required by law; provided, however, that Employee will provide Company with reasonable notice and make a reasonable effort to obtain a protective order.

(e) Reports to Government Entities. Nothing in this Agreement shall prohibit or restrict the Employee from initiating communications directly with, responding to any inquiry from,
providing testimony before, providing confidential information to, reporting possible violations of law or regulation to, or filing a claim or assisting with an investigation directly
with a self-regulatory authority or a government agency or entity, including the Equal Employment Opportunity Commission, the Department of Labor, the National Labor
Relations Board, the Department of Justice, the Securities and Exchange Commission, Congress, any agency Inspector General or any other federal, state, territorial or local
regulatory authority (collectively, the “Regulators”), or from making other disclosures that are protected under the whistleblower provisions of state or federal law or regulation. The
Employee does not need the prior authorization of the Employer to engage in conduct protected by this subsection, and the Employee does not need to notify the Employer that the
Employee has engaged in such conduct. Please take notice that federal law provides criminal and civil immunity to federal and state claims for trade secret misappropriation to
individuals who disclose trade secrets to their attorneys, courts, or government officials in certain, confidential circumstances that are set forth at 18 U.S.C. §§ 1833(b)(1) and
1833(b)(2), related to the reporting or investigation of a suspected violation of the law, or in connection with a lawsuit for retaliation for reporting a suspected violation of the law.

(f) Inventions Assignment. The Employee agrees that all inventions, innovations, improvements, developments, methods, designs, analyses, reports, and all similar or related
information which relates to the Company’s actual or anticipated business, research and development or existing or future products or services and which are conceived, developed
or made by the Employee while employed by the Company (“Work Product”) belong to the Company. The Employee will promptly disclose such Work Product to the CEO and
perform all actions reasonably requested by the CEO (whether during or after the Term) to establish and confirm such ownership (including, without limitation, assignments,
consents, powers of attorney and other instruments). If requested by the Company, the Employee agrees to execute any inventions assignment and confidentiality agreement that is
required to be signed by employees of the Employer generally.

(g) Return of Company Property and Post-Termination Cooperation. Upon termination of the Employee’s employment with the Employer for any reason, and at any earlier time
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Employer requests, the Employee will deliver to the person designated by the Employer all originals and copies of all documents and property of the Employer that is in the
Employee’s possession or under the Employee’s control or to which the Employee may have access. The Employee will not reproduce or appropriate for the Employee’s own use, or
for the use of others, any property, Proprietary Information or Work Product. Following any termination of Employee’s employment for any reason, Employee will reasonably
cooperate with Company to assist with existing or future investigations, proceedings, litigation, depositions, subpoenas, or examination involving the Company. For each day, or
part thereof, that Employee provides assistance to Company as contemplated hereunder, Company shall pay Employee an amount equal to (x) divided by (y), where (x) equals the
sum of Base Salary earned immediately prior to termination of Employee’s employment, and (y) equals 200. In addition, Company will reimburse Employee for reasonable out-of-
pocket travel, lodging and other incidental expenses Employee incurs in providing such assistance. If travel is requested by the Company, Employee shall make reasonable good
faith efforts to travel to such locations as the Company may reasonably request.

(h) Non-Disparagement. The Employee covenants and agrees that, except as set forth in Section 15(e) above, during the Term, and following termination of the Term, the Employee
shall not make any disparaging remarks or communications, written or oral, regarding the Employer or its services, products, brands, trademarks, directors, officers, employees,
consultants, advisors, licensors, licensees, customers, vendors or others with which it has a business relationship. The Employer covenants and agrees that during the Term, and
following termination of the Term, the Employer shall not authorize any person to make to any person who is not an officer, employee, consultant, advisor or affiliate of the
Company, any disparaging remarks or communications, written or oral, regarding the Employee.

16. Legal and Equitable Remedies; Arbitration.

(a) Because the Employee’s services are personal and unique and the Employee has had and will continue to have access to and has become and will continue to become acquainted
with the Proprietary Information of the Company and its affiliates, and because any breach by the Employee of any of the restrictive covenants contained in Section 15 would result
in irreparable injury and damage for which money damages would not provide an adequate remedy, the Company shall have the right to enforce Section 15 and any of its provisions
by injunction, specific performance or other equitable relief, without bond and without prejudice to any other rights and remedies that the Company may have for a breach, or
threatened breach, of the restrictive covenants set forth in Section 15. The Employee agrees that in any action in which the Company seeks injunction, specific performance or other
equitable relief, the Employee will not assert or contend that any of the provisions of Section 15 are unreasonable or otherwise unenforceable.

(b) Except as otherwise set forth in this Agreement in connection with equitable remedies, any dispute, claim or controversy arising out of or relating to this Agreement or the
Employee’s employment with the Company (collectively, “Disputes”), including, without limitation, any dispute, claim or controversy concerning the validity, enforceability, breach
or termination of this Agreement, if not resolved by the parties, shall be finally settled by arbitration in accordance with the then-prevailing Employment Arbitration Rules and
Procedures of the American Arbitration Association (“AAA”), as modified herein (“Rules”). Further, the Employee hereby waives any right to bring on behalf of persons other than
the Employee, or to otherwise participate with other persons in, any class, collective, or representative action (including but not limited to any representative action
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under any federal, state or local statute or ordinance). The requirement to arbitrate covers all Disputes (other than disputes which by statute are not arbitrable) including, but not
limited to, claims, demands or actions under the Age Discrimination in Employment Act (including Older Workers Benefit Protection Act); Americans with Disabilities Act; Civil
Rights Act of 1866; Civil Rights Act of 1991; Employee Retirement Income Security Act of 1974; Equal Pay Act; Family and Medical Leave Act of 1993; Title VII of the Civil
Rights Act of 1964; Fair Labor Standards Act; Fair Employment and Housing Act; any other law, ordinance or regulation regarding discrimination or harassment or any terms or
conditions of employment; and any claim under tort, contractual, statutory, or constitutional law. There shall be one arbitrator who shall be jointly selected by the parties. If the
parties have not jointly agreed upon an arbitrator within twenty (20) calendar days after respondent’s receipt of claimant’s notice of intention to arbitrate, either party may request
AAA, or such other arbitration provider as to which the parties agree, to furnish the parties with a list of names from which the parties shall jointly select an arbitrator. If the parties
have not agreed upon an arbitrator within ten (10) calendar days after the transmittal date of such list, then each party shall have an additional five (5) calendar days in which to
strike any names objected to, number the remaining names in order of preference, and return the list to AAA, or such other arbitration provider as to which the parties agree, which
shall then select an arbitrator in accordance with the Rules. The place of arbitration shall be the United States Virgin Islands. By agreeing to arbitration, the parties hereto do not
intend to deprive any court of its jurisdiction to issue a pre-arbitral injunction, including, without limitation, with respect to the provisions of Section 15. The arbitration shall be
governed by the Federal Arbitration Act, 9 U.S.C. §§ 1-16. The determination as to arbitrability shall be made by the arbitrator. A party who files in court a claim that is subject to
arbitration hereunder shall, upon request by the other party, immediately withdraw or dismiss such claim. Judgment upon the award of the arbitrator may be entered in any court of
competent jurisdiction. The arbitrator shall: (a) have authority to compel adequate discovery for the resolution of the dispute and to award such relief as would otherwise be
available under applicable law in a court proceeding; and (b) issue a written statement signed by the arbitrator regarding the disposition of each claim and the relief, if any, awarded
as to each claim, the reasons for the award, and the arbitrator’s essential findings and conclusions on which the award is based. The Company shall pay all administrative fees of
AAA, or such other arbitration provider as to which the parties agree, in excess of $435 (a typical filing fee in court) and the arbitrator’s fees and expenses. Each party shall bear its,
his or her own costs and expenses (including attorney’s fees) in any such arbitration and, at the conclusion of the arbitration, the arbitrator shall have the power to award to the
prevailing party any and all costs and expenses incurred with respect to such arbitration, including without limitation, reasonable attorneys’ fees, disbursements and costs. The
prevailing party shall be determined based upon an assessment of which party’s arguments or positions could fairly be said to have prevailed over the other party’s arguments or
positions on major disputed issues in the arbitration. Such assessment should include evaluation of the following: the amount of the net recovery; the primary issues disputed by the
parties; whether the amount of the award comprises a significant percentage of the amount sought by the claimant; and the most recent settlement positions of the parties. In the
event any portion of this arbitration provision is found unenforceable by a court of competent jurisdiction, such portion shall become null and void leaving the remainder of this
arbitration provision in full force and effect. The parties agree that all information regarding the arbitration, including any settlement thereof, shall not be disclosed by the parties
hereto, except as otherwise required by applicable law.

(c) In the event that a party seeks injunctive relief in aid of an arbitration, or if for any reason arbitration is unavailable, or if the Company seeks injunctive relief pursuant to Section
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16(a) of this Agreement, the Employee irrevocably and unconditionally (1) agrees that any legal proceeding arising out of this Agreement shall be brought solely in the United
States District Court for the United States Virgin Islands, or if such court does not have jurisdiction or will not accept jurisdiction, in any court of general jurisdiction in the United
States Virgin Islands, (2) consents to the exclusive jurisdiction of such court in any such proceeding, and (3) waives any objection to the laying of venue of any such proceeding in
any such court. The Employee also irrevocably and unconditionally consents to the service of any process, pleadings, notices or other papers.

(d) Notwithstanding anything in this Agreement to the contrary, if the Employee’s employment has been terminated without Cause or the Employee has resigned for Good Reason and
the Employee then breaches any of the Employee’s obligations under Section 15, the Company shall be obligated to provide to the Employee only the Accrued Obligations and any
Separation Pay and Benefits being paid, made or provided to or on behalf of Employee under Section 7 hereof shall cease, and the Company may require that the Employee repay
all amounts theretofore paid to him pursuant to Section 7 hereof (other than the Accrued Obligations), and in such case, the Employee shall promptly repay such amounts on the
terms determined by the Company.

17. Survival. The respective rights and obligations of the parties under this Agreement (including, but not limited to, under Sections 15 and 16) shall survive any termination of the Employee’s
employment or termination or expiration of this Agreement to the extent necessary to the intended preservation of such rights and obligations.

18. No Mitigation or Set-Off. In no event shall the Employee be obligated to seek other employment or take any other action by way of mitigation of the amounts payable to the Employee
under any of the provisions of this Agreement, and such amounts shall not be reduced regardless of whether the Employee obtains other employment. The Company’s and the Employer’s
obligations to make the payments provided for in this Agreement and otherwise to perform their respective obligations hereunder shall not be affected by any circumstances, including,
without limitation, any set-off, counterclaim, recoupment, defense or other right which the Company or the Employer may have against the Employee or others.

19. Section 280G. In the event of a change in ownership or control of the Company under Section 280G of the Code, if it shall be determined that any payment or distribution in the nature of
compensation (within the meaning of section 280G(b)(2) of the Code) to or for the benefit of the Employee, whether paid or payable or distributed or distributable pursuant to the terms of
this Agreement or otherwise (a “Payment”), would constitute an “excess parachute payment” within the meaning of Section 280G of the Code, the aggregate present value of the Payments
under this Agreement shall be reduced (but not below zero) to the Reduced Amount (defined below) if and only if the Accounting Firm (described below) determines that the reduction will
provide the Employee with a greater net after-tax benefit than would no reduction. No reduction shall be made unless the reduction would provide Employee with a greater net after-tax
benefit. The determinations under this Section shall be made as follows:

(a) The “Reduced Amount” shall be an amount expressed in present value which maximizes the aggregate present value of Payments under this Agreement without causing any
Payment under this Agreement to be subject to the Excise Tax (defined below), determined in accordance with Section 280G(d)(4) of the Code. The term “Excise Tax” means the
excise tax imposed under Section 4999 of the Code, together with any interest or penalties imposed with respect to such excise tax.
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(b) Payments under this Agreement shall be reduced on a nondiscretionary basis in such a way as to minimize the reduction in the economic value deliverable to the Employee. Where
more than one payment has the same value for this purpose and they are payable at different times, they will be reduced on a pro rata basis. Only amounts payable under this
Agreement shall be reduced pursuant to this Section.

(c) All determinations to be made under this Section shall be made by an independent certified public accounting firm selected by the Company and agreed to by the Employee
immediately prior to the change-in-ownership or -control transaction (the “Accounting Firm”). The Accounting Firm shall provide its determinations and any supporting
calculations both to the Company and the Employee within ten (10) days of the transaction. Any such determination by the Accounting Firm shall be binding upon the Company
and the Employee. All of the fees and expenses of the Accounting Firm in performing the determinations referred to in this Section shall be borne solely by the Company or the
Employer.

20. Notices. All notices and other communications required or permitted under this Agreement or necessary or convenient in connection herewith shall be in writing and shall be deemed to
have been given when hand delivered, or delivered by FEDEX or similar overnight courier service, as follows (provided that notice of change of address shall be deemed given only when
received):
If to the Company or the Employer, to:

c/o Altisource Asset Management Corporation
5100 Tamarind Reef
Christiansted, VI 00820
Attn: CEO

If to the Employee, to the most recent address on file with the Employer or to such other names or addresses as the Employer, or the Employee, as the case may be, shall designate by notice
to each other person entitled to receive notices in the manner specified in this Section. During the Term, any notice or other communications to the Employee shall be sufficient if in writing
and delivered via email to the Employee’s applicable Company email address.

21. Withholding. All payments under this Agreement shall be made subject to applicable tax withholding, and the Employer shall withhold from any payments under this Agreement all
federal, state, territorial and local taxes as the Employer is required to withhold pursuant to any law or governmental rule or regulation. The Employee shall bear all expense of, and be
solely responsible for, all federal, state, territorial and local taxes due with respect to any payment received under this Agreement.

22. Remedies Cumulative; No Waiver. No remedy conferred upon a party by this Agreement is intended to be exclusive of any other remedy, and each and every such remedy shall be
cumulative and shall be in addition to any other remedy given under this Agreement or now or hereafter existing at law or in equity. No delay or omission by a party in exercising any right,
remedy or power under this Agreement or existing at law or in equity shall be construed as a waiver thereof, and any such right, remedy or power may be exercised by such party from time
to time and as often as may be deemed expedient or necessary by such party in its sole discretion.

23. Assignment. All of the terms and provisions of this Agreement shall be binding upon and inure to the benefit of and be enforceable by the respective heirs, executors, administrators, legal
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representatives, successors and assigns of the parties hereto, except that the duties and responsibilities of the Employee under this Agreement are of a personal nature and shall not be
assignable or delegable in whole or in part by the Employee. The Employer may assign its rights, together with its obligations hereunder, in connection with any sale, transfer or other
disposition of all or substantially all of its business and assets, and such rights and obligations shall inure to, and be binding upon, any successor to the business or any successor to
substantially all of the assets of the Employer, as applicable, whether by merger, purchase of stock or assets or otherwise, which successor shall expressly assume such obligations, and the
Employee acknowledges that in such event the obligations of the Employee hereunder, including but not limited to those under Section 15, will continue to apply in favor of the successor.

24. Company Policies. This Agreement and the compensation payable hereunder shall be subject to any applicable clawback or recoupment policies, share trading policies, and other policies
that may be implemented by the Board from time to time with respect to officers of the Company; provided, that the repayment provisions in Sections 2(b) and 16(d) hereof shall not be
modified unless required by applicable statute or regulation or by applicable rule of a regulatory or self-regulatory organization.

25. Indemnification. In the event the Employee is made, or threatened to be made, a party to any legal action or proceeding, whether civil or criminal, including any governmental or regulatory
proceedings or investigations, by reason of the fact that the Employee is or was a director or officer of the Company, the Employee shall be indemnified by the Company, except to the
extent such liability is attributable to the Employee’s gross negligence or willful misconduct, and the Company shall pay the Employee’s related expenses when and as incurred, to the
fullest extent permitted by applicable law and the Company’s articles of incorporation and bylaws. During the Employee’s employment with the Company and after termination of the
Employee’s employment for any reason, the Company shall cover the Employee under the Company’s directors’ and officers’ insurance policy applicable to other officers and directors
according to the terms of such policy. In case any action, proceeding or claim is brought against the Employee in respect of which the Employee seeks indemnification from the Employer,
the Employer shall be entitled to participate in and, unless a conflict of interest exists between the Employee and the Employer with respect to such action, proceeding or claim, to assume
the defense thereof with counsel reasonably satisfactory to the Employee. In the event that the Employer advises the Employee that it will contest such a claim for indemnification
hereunder, or fails, within thirty (30) days of receipt of any indemnification notice to notify the Employee, in writing, of its election to defend, settle or compromise, at its sole cost and
expense, any action, proceeding or claim (or discontinues its defense at any time after it commences such defense), then the Employee may, at his option, defend, settle or otherwise
compromise or pay such action or claim. In any event, unless and until the Employer elects in writing to assume and does so assume the defense of any such claim, proceeding or action,
the Employee’s costs and expenses arising out of the defense, settlement or compromise of any such action, claim or proceeding shall be losses subject to indemnification hereunder,
provided that the Company shall pay Employee’s legal fees and expenses for his defense of any such action, claim or proceeding as such fees and expenses are incurred by Employee and
Employee delivers invoices for such fees and expenses to the Company for payment. The Employee shall cooperate fully with the Employer in connection with any negotiation or defense
of any such action or claim by the Employer and shall furnish to the Employer all information reasonably available to the indemnified party, which relates to such action or claim.

26. Entire Agreement. This Agreement sets forth the entire agreement of the parties hereto and supersedes any and all prior agreements and understandings concerning the Employee’s

13



employment by the Employer. This Agreement may be changed only by a written document signed by the Employee and the Employer.

27. Severability. If any provision of this Agreement or application thereof to anyone or under any circumstances is adjudicated to be invalid or unenforceable in any jurisdiction, such invalidity
or unenforceability shall not affect any other provision or application of this Agreement, which can be given effect without the invalid or unenforceable provision or application, and shall
not invalidate or render unenforceable such provision or application in any other jurisdiction. If any provision is held void, invalid or unenforceable with respect to particular circumstances,
it shall nevertheless remain in full force and effect in all other circumstances.

28. Governing Law. This Agreement shall be governed by, and construed and enforced in accordance with, the substantive and procedural laws of the United States Virgin Islands without
regard to rules governing conflicts of law.

29. Counterparts. This Agreement may be executed in any number of counterparts (including facsimile counterparts, .pdf copy counterparts transmitted via email, or similar electronically
signed counterparts), each of which shall be an original, but all of which together shall constitute one instrument.

[Remainder of page intentionally left blank. Signature page(s) immediately follow.]
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IN WITNESS WHEREOF, the parties hereto have executed this Agreement as of the day and year first above written.

EMPLOYER:
Altisource Asset Management Corporation
By: /s/ Thomas K. McCarthy

Name: Thomas K. McCarthy
Title: Interim Chief Executive Officer

Date: March 16, 2022

 EMPLOYEE:

By: /s/ Jason Kopcak
Name: Jason Kopcak

Date: March 16, 2022
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AAMC INVESTOR PRESENTATION TICKER: (AAMC) AAMC MARCH 18, 2022



 

AAMC Certain of the comments made in this presentation may contain forward-looking statements in relation to operations, financial condition and financial results of Altisource Asset Management Corporation (“AAMC”) and such statements involve a number of risks and uncertainties. Forward looking statements are usually identified by or are associated with such words as “intend,” “plan,” “believe,” “estimate,” “expect,” “anticipate,” “hopeful,” “should,” “may,” “will,” “could,” “encouraged,” “opportunities,” “potential,” and/or the negatives or variations of these terms or similar terminology. In particular, statements as to our expected alternative lending business, including the ability to obtain leverage and potential return on equity, and development, roll-out, return on equity, and potential growth of crypto-enabled ATMS are forward looking statements. These statements reflect management’s current beliefs and estimates of future economic circumstances, industry conditions, Company performance, and Company financial results and are not guarantees of future performance. All such forward-looking statements are based on current expectations and assumptions that are subject to certain risks and uncertainties that could cause actual results to differ materially from those expressed or implied in the relevant forward- looking statement. With respect to the growth and returns from our alternative lending business, our expectations depend on the ability to acquire and originate loans at attractive pricing, to obtain leverage, to successfully manage our loan portfolio and successfully dispose of loans at attractive levels; with respect to the prospects of our crypto enabled ATMs, our expectations depend on the successful deployment of our first ATMs, actual use by consumers of our ATMs, the proper operation of our ATMs and the success of our relationship with ForumPay. These risks and other risks are described in the Company’s filings with the Securities and Exchange Commission. Any forward-looking statements made in this presentation speak only as of the date of this presentation. Except as required by law, AAMC does not intend to update these forward- looking statements and undertakes no



 

AAMC AAMC has taken the following steps to move the Company forward: • Created an Alternative Lending Group with an initial equity capital commitment of up to $40 million. ◦ $22 million in loans in the Alternative Lending Group are under contract through today’s date. • The hiring of Jason Kopcak as President and COO of AAMC, who is joining the Company from a senior executive position on the residential team within Global Capital Markets at Morgan Stanley • Secured a Right of First Refusal for an opportunity in Crypto enabled ATMs / Kiosks • This has resulted in the recommencement of trading in AAMC common stock on the NYSE on Monday, March 21, 2022 AAMC 3



 

AAMC AAMC: 4 Underserved Clientele and Unbanked Individuals AAMC: A Niche Provider of Innovative Financial Services and Technologies to Underserved Markets Advanced ATM Technology Alternative Lending



 

AAMC • Secure Lines of Credit to leverage the initial capital commitment of up to $40 million to create origination/purchase capacity of $100+ million. • Leverage upper management’s expertise in this space: Jason Kopcak (new President and COO) - brings 25+ years of experience including almost 13 years on Wall Street (including Morgan Stanley and Nomura) Jason Kopcak is well known as an industry leader on the Street in developing the Alternative Lending market. In 2013 at Nomura, he led the effort (e.g. transitional residential and commercial real estate, SFR, non-QM, etc.) to create an institutional market for these products since banks weren’t participating in these assets. The attractive yields on these assets in this newly developing market quickly become in-demand with money managers, insurance companies, and credit funds. Due to his success in the space, he was recruited to Morgan Stanley in 2018 to help lead their effort to reposition itself in the residential space. In addition to the existing team, including: Thomas McCarthy (Interim CEO) – brings almost 30 years experience in related finance and real estate areas. This experience includes 8 years at the Carlton Group, a Real Estate Investment Bank, as Managing Director reporting directly to the Chairman. At Carlton, amongst other responsibilities, he ran their national loan sale advisory practice. He also spent over 11 years at Ocwen Financial where during his tenure he reported to the President and ran several commercial loan groups and other profit centers. Stephen Krallman (CFO) – brings over 20 years of applicable experience related to lending, underwriting, and valuation areas of real estate and finance. Mr. Krallman has had successful tenures at Anchor Loans, Ares Management, Ocwen Financial and Kenneth Leventhal & Company in various roles relating to finance, accounting, and audit. • Utilize AAMC’s existing operations in India to drive controls and cost efficiencies ◦ 16-person team includes a number of underwriters and a support staff • Build out a niche Origination Platform either organically or by acquiring an existing team as well as a Loan Acquisition Team Step 



 

AAMC Returns will be generated from: • An origination team is expected to be in place within 60-90 days and shortly thereafter it is assumed that loan origination volume will exceed $50 million a month • Funding for the loans will come from both AAMC equity and future lines of credit with assumed leverage of 4 times AAMC capital invested • Anticipated sales of acquired and originated loans are assumed to be facilitated through forward commitment contracts, with the loans turning on average every 15-30 days • We expect to achieve ROE targets on balance sheet assets utilizing leverage. • The Target ROE is expected to be derived from: ◦ Net revenue, assumed to reflect gains on sold loans plus portfolio yield, less financing and direct marketing expenses; less ◦ Operating Expenses assumed to represent all incremental expenses related to the ALG, including payroll and associated costs from dedicated headcount of new employees, and incremental general & administrative costs associated with the operations of the ALG. • No corporate overhead expense allocations, including costs associated with executive management are included in the Targeted ROE rate of 30% Targeted Business Model & Yield Parameters - ALG 6 ROE for the Alternative Lending Origination Platform after 120 days: Target 30%+ ROE for Assets held on balance sheet: Target 12-15% Secondary marketing business run out of St. Croix, USVI



 

AAMC Transitional Loans: bridge loans on single family and commercial real estate (small balance multi-family and/or mixed-use real estate); modernizing the property, etc. Ground-up Construction Loans: assist developers in projects to meet demand for the 4.5-5.0 million unit shortage(1) in the U.S. with primary focus on workforce housing Investor Loans: increased interest in rental properties as an investment, but often these loans do not qualify for Agency purchase (DSCR and Non-DSCR term loans) Special Purpose Credit Programs (SPCP): Federal government focus on minority households and businesses that may lack access to fair and equitable credit(2) “Gig Economy” Loans: professionals, self-employed borrowers, start-up business owners lacking income documentation to qualify for Agency purchase Source and Type of Alternative Loans 7 Alternative mortgage loans offer opportunities for rapid growth and are key to tapping underserved markets Intend to stay agile on the loan product mix, but currently focused on markets not addressed by banks, agency aggregators and most traditional lenders, including but not limited to:



 

AAMC Secured Right of First Refusal on the deployment of any new crypto–enabled ATMs/Kiosks with technology company ForumPay and their proprietary software. This is a potential global opportunity with AAMC envisioning the benefit of ForumPay’s existing and anticipated international relationships Certain aspects of the potential crypto market • More than 295 million crypto currency investors(3) throughout the world with limited access • There are over 3.0 million(4) ATMs in the world; yet only 36,000 are crypto-enabled ATMs, with an estimated 85% in the U.S(5) • Approximately 1/3 of adult consumers(6) around the world do not have bank accounts. • Increasing numbers of consumers and businesses are adopting digital currencies for a portion of their income and spending – these consumers may significantly overlap with non-banked communities. Step 2: Crypto- Enabled ATMs 8



 

AAMC Agreement includes: • Co-marketing efforts • Advanced technology that includes: ◦ Cash purchases of cryptocurrencies ◦ Cryptocurrency conversions to cash (in local currency) ◦ Capacity to fund remittances to third parties (in crypto or local currencies) • AAMC will be responsible for kiosk hardware, installation, maintenance, operation and insurance on the up to 10 initial ATMs Additional: • Capital has been allocated ($2.0 million initially) to develop this potentially global opportunity • Additional capital to be allocated so long as management believes the business can generate ROEs of over 40% in the next 3-5 years Step 2: Crypto- Enabled ATMs 9



 

AAMC Advantages: • Crypto ATMs have much higher fees than most regular ATMs(7) • ForumPay’s technology was beta tested in a single low- density population area in Slovenia, which generated more than $5,000 in fees in February 2022 • ForumPay’s initial Crypto ATM allows for customers to utilize most of the top crypto currencies (including Bitcoin, Ethereum, and others) for trading Step 2: Crypto- Enabled ATMs 10



 

AAMC Step 2: Crypto- Enabled ATMS Turn-key Crypto Kiosks 11 • Manufacturer designed prototype of next Crypto ATM / Kiosk



 

AAMC • Executive Director of the National Association of Neighborhoods • Served as a public policy catalyst, a community outreach strategist and resource person to the White House, Congressional, state and local government officials, corporations and neighborhood leaders • Holds a Bachelor of Arts degree from Howard University ABOUT: Listed since 2012, AAMC is the only NYSE-listed Company in the United States Virgin Islands (St. Croix-based) MISSION: Become a leading, global fintech provider of financial and liquidity services for the underrepresented and underserved communities Members of the Board 12 • Former Governor of the USVI from January 2007 January 2015 • Currently is the Managing Member of Chilmark Advisory, LLC, a USVI based financial advisory firms • Holds a Bachelor of Arts in Economics from Antioch College • Chief Executive Officer and Chairman of The Strategy Group VI, a USVI professional services firm • Veteran of the United States Navy • Holds a BBA in Accounting from Howard University and is a CPA John P. de Jongh, Jr. John A. Engerman Ricardo C. Byrd



 

AAMC Management Team 13 Thomas McCarthy Interim CEO Jason Kopcak President / COO Kevin Sullivan General Counsel Stephen Krallman CFO Deborah Seymour Director of Finance Sarah Maynard Director of HR Varun Singhal Finsight EVP Ruben Camacho Director of IT



 

AAMC Appendix 14



 

AAMC 1. Number of units reference from the article the Non-QM Outlook for 2022, date November 20, 2021 authored by the Content Solutions Team of Housingwire.com 2. Excerpted from Article issued by the Consumer Financial Protection Bureau, written by Tim Lambert, February 22, 2022 - (CPFB Initiative announced February 22, 2022) 3. Number of crypto investors of 295 million refers to article sponsored on Yahoo Finance titled “Global Crypto users can reach 1 billion by December 2022”, dated January 24, 2022, authored by Aaryamann Shrivastava 4. ATM Count Worldwide - Finextra article dated May 20, 2019, sourced by Retail Banking Research 5. Crypto-enabled ATMs references to www.Coinatmtrader.com for total Crypto ATMs installed worldwide and in the United States 6. Number of adult consumers with bank accounts most recent stats are from the World Bank Global Fund Index from 2017. 7. Crypto ATM Fees reference https://bitaccess.com/blog/bitcoin-atms-vs-regular-atms Endnotes / References 15



 



Exhibit 99.2

FOR IMMEDIATE RELEASE FOR FURTHER INFORMATION CONTACT:
Investor Relations
T: +1-704-275-9113
E: IR@AltisourceAMC.com

Altisource Asset Management Corporation Announces a New Strategic Direction

AAMC has created a new Alternative Lending Group with an initial equity capital commitment of up to $40 million

AAMC has hired Jason Kopcak its President and Chief Operating Officer of the Company to lead the new Alternative Lending Group

AAMC has secured an opportunity in crypto-enabled ATMs with a right of first refusal with ForumPay

~ Investor Call on March 21, 2022 at 8:00 a.m. ET ~

March 18, 2022 – Altisource Asset Management Corporation (NYSEAM: AAMC) (“AAMC” or the “Company”) announced today its new strategy which includes the creation of an Alternative
Lending Group, its appointment of Mr. Kopcak and its securing of an opportunity in the crypto-enabled ATM space.

In connection with this announcement, AAMC expects its common stock to begin trading again on the NYSE American on Monday, March 21, 2022 when the rest of the NYSE American
exchange begins trading. The NYSE had suspended our trading due to concerns that AAMC was not an operating company; after considering and exploring many opportunities, AAMC’s Board
of Directors approved our new strategic direction of creating an Alternative Lending Group and this satisfied the NYSE that AAMC once again had an operating business.

AAMC has created an Alternative Lending Group (“ALG”) and approved an initial equity capital commitment of up to $40 million for the purchase and origination of alternative mortgage loans.
The Company has approximately $22 million of alternative mortgage loans under contract through today’s date and expects a majority of those loans to close in the next few weeks, subject to
the completion of customary due diligence. AAMC intends to stay agile but will initially acquire alternative mortgage loans and anticipates commencing originations in 2022.

The Company has hired Mr. Kopcak as President and Chief Operating Officer to lead ALG, among other responsibilities. Mr. Kopcak, 50, expects to join the firm in May 2022, following the end of
his employment with Morgan Stanley. Mr. Kopcak began his employment with Morgan Stanley in September 2018 as an Executive Director with Morgan Stanley’s residential mortgage team
within Global Capital Markets. He was involved in all facets of the mortgage and alternative lending business from trading, warehousing, securitization to investment banking. Prior to his
employment at Morgan Stanley, Mr. Kopcak worked at Nomura, a global financial services group, from May, 2012 until September, 2018 in a similar capacity. Mr. Kopcak has more than twenty-
five years of experience in the mortgage business.

The Company has also secured a right of first refusal with the technology company, ForumPay, to deploy crypto-enabled ATMs/Kiosks worldwide. ForumPay has contractual agreements with
companies in the

Altisource Asset Management Corporation, 5100 Tamarind Reef, Christiansted, USVI 00820 www.altisourceamc.com



gaming, hospitality and retail industries that allow cryptocurrency enabled transactions. AAMC has earmarked up to $2.0 million initially, and additional capital will be allocated as appropriate to
grow the business.

“The Board and I are excited about the new strategy for AAMC and believe we are in a strong position to succeed in these businesses and provide value to our shareholders. We are also
pleased to welcome Jason to the Company and think he will be a great addition and will help deliver on our strategy. We thank the New York Stock Exchange for working with us through this
process and permitting AAMC to begin trading again on the Exchange on Monday morning,” said Thomas K. McCarthy, Interim Chief Executive Officer.

“The Board and our senior management, with the guidance of our advisors, focused on businesses that built on AAMC’s real estate expertise and asset management. Through this process we
determined that the development of an Alternative Lending business complimented by the growth opportunities in cryptocurrency transactions and the potential of a Cryptocurrency ATM-enabled
network offers AAMC it’s best potential for both growth and profitability in achieving shareholder value. We also believe that these businesses assist and support underserved markets. We
appreciate the patience of our shareholders and look forward to our new beginning with what the Board feels is an exciting direction with an excellent management team” said John de Jongh Jr,
Interim Chairman of the Board of AAMC.

Conference Call Information
Management of AAMC will host an investor call on March 21, 2022, at 8:00 a.m. EST to discuss the investor presentation which is available on www.altisourceamc.com. Please submit any
questions in advance of the call to ir@altisourceamc.com prior to 3:00 p.m. EST, Sunday, March 20, 2022.

For those who wish to participate, the domestic toll-free access number is 1-877-270-2148, or for international callers, 1-412-902-6510. A telephone replay will be available shortly after the call
and can be accessed by dialing 1-877-344-7529, or for international callers, 1-412-317-0088 (Replay Access Code: 2196424). We will also host a live webcast of the investor call on
www.altisourceamc.com.

About AAMC
Prior to December 31, 2020, AAMC had historically been an asset management company that provided portfolio management and corporate governance services to investment vehicles.

After exploring a number of acquisition opportunities and different business areas, AAMC determined that it was in the best interests of the Company to create the Alternative Lending Group
(ALG) in conjunction with a new initiative into the Crypto ATM business.

Additional information is available at www.altisourceamc.com.

Forward Looking Statements
Certain of the comments made in this press release may contain forward-looking statements in relation to operations, financial condition and financial results of Altisource Asset Management
and such statements involve a number of risks and uncertainties. Forward looking statements are usually identified by or are associated with such words as “intend,” “plan,” “believe,” “estimate,”
“expect,” “anticipate,” “hopeful,” “should,” “may,” “will,” “could,” “encouraged,” “opportunities,” “potential,” and/or the negatives or variations of these terms or similar terminology. In particular,
statements as to our expected alternative lending business, and the development, roll-out and potential growth of crypto enabled ATMS are forward looking statements. These statements reflect
management’s current beliefs and estimates of future economic circumstances, industry conditions, Company performance, and Company financial results and are not guarantees of future
performance. All such forward-looking statements are based on current expectations and assumptions that are subject to certain risks and uncertainties that could cause actual results to differ
materially from those expressed or implied in the relevant forward-looking statement. With respect to the growth and returns from our alternative lending business, our expectations depend on
the ability to acquire and originate loans at attractive pricing, to obtain leverage, to successfully manage our loan portfolio and successfully dispose of loans at attractive levels; with respect to the
prospects of our
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crypto enabled ATMs, our expectations depend on the successful deployment of our first ATMs, actual use by consumers of our ATMs, the proper operation of our ATMs and the success of our
relationship with ForumPay. These risks and other risks are described in the Company’s filings with the Securities and Exchange Commission. Any forward-looking statements made in this
presentation speak only as of the date of this presentation. Except as required by law, AAMC does not intend to update these forward-looking statements and undertakes no duty to any person
to provide any such update under any circumstances.

Contacts: Please contact us with any questions or comments at the number or e-mail set forth below.

(704) 275-9113
ir@altisourceamc.com
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